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1. IDENTIFYING DATA

Degree Double Degree in Business Administration and Management and Type and Year |Compulsory. Year 3
Labour Relations Compulsory. Year 3
First Degree in Labour Relations

Faculty Faculty of Law

Discipline Subject Area: Normative Framework of Labour Relations and Social Security and Social and Labour Policies
Module: Disciplinary Training

Course unit title and | G1193 - Social Security Law |

code

Number of ECTS 6 Term Semester based (1)

credits allocated

Knowledge Field Social sciences, social work, labour relations and human resources, sociology, political sciences and international
relations

Web

Language of Spanish English Friendly No Mode of delivery Face-to-face

instruction

Department DPTO. DERECHO PRIVADO

Name of lecturer MIRIAM JUDIT GOMEZ ROMERO

E-mail miriamjudit.gomez@unican.es

Office

Other lecturers

4. OBJECTIVES

The course's main objective is to train students (complementing previous knowledge of the

matter), regarding the elements, principles and rules that shape social protection in Spain, in its aspects of

Social Security, Social Welfare and Health, in addition to private supplementary protection. Another objective

persecuted is the study of the defining characteristics of the financing and management of the system and know the scheme
territorial distribution of powers within the constitutional framework and the principles of European social protection.

6. SUBJECT PROGRAM

Page 10of 3



Uc | UﬂlV@I’SIde. Vice-rector for Academic
de Cantabria Faculty of Law

1

ITEM 1- THE GENERAL REGIME OF SOCIAL SECURITY: SCOPE AND ACTS OF FRAMEWORK
1. Scope:

a) Inclusions.

b) Exclusions.

c) assimilations.

2. The constitution of the legal relationship with the Security
Social. Acts of framing:

a) Registration of entrepreneurs.

b) Membership of workers.

Ups and downs of workers.

d) Failure to comply with the obligations of panning and effects.
ITEM 2 - GENERAL RULES OF THE seguridd

SOCIAL: Contribution and collection

1. The quote:

2. The collection of contributions:

ITEM 3 - HEALTH CARE

1. The Health System. Management and financing:

2. Beneficiaries:

3. Protected situations.

4. Birth, duration and termination of the right.

5. Content of the right to attend.

6. Information services and health documentation.

7. Industrial accidents and occupational diseases.

8. Management of law.

9. Specialties Special Regime of Sea Workers

ITEM 4 - THE PROMOTION OF PERSONAL AUTONOMY AND CARE FOR PEOPLE IN SITUATIONS OF DEPENDENCY
1. Dependence in Spain.

2. The Law 39/2006 of 14 December on promoting personal autonomy and care for people in situations of dependency.
3. The law and the general principles of law.

4. The system of autonomy and dependency care.

5. Assessment and recognition of dependency.

6. SAAD Features:

7. Financial assistance to facilitate personal autonomy.
8. Schedule of implementation.

9. Financing.

ITEM 5 - SOCIAL SERVICES AND WELFARE

1. Historical development of social action:

2. Social Services today

3. Social assistance:

ITEM 6 - Complementary Social Welfare

1. Preliminary considerations:

Current configuration:

a) Method of payment of benefits.

b) Supplementary Social Security Instruments.

c) Plans Social Welfare and Business Plans

Insured Pension.

ITEM 7 - VOLUNTARY SOCIAL PROTECTION (l)

1. Pension plans:

2. Pension funds:

ITEM 8 - SOCIAL PROTECTION VOLUNTAIRA (I1)

1. Mutual benefit society:

2. The contract group life insurance:

2 TOPIC 2. SCOPE OF APPLICATION. The General Social Security Scheme. Special Systems. Special Social Security Schemes.
Special Agreements.

3 TOPIC 3. SOCIAL SECURITY OBLIGATIONS. Employer Registration. Worker Affiliation. Employee Registration and Deregistration.
Procedures, Effects, and Amendments.

4 TOPIC 4. SOCIAL SECURITY CONTRIBUTIONS. Elements of the Obligation to Contribute. Contribution Amounts. Contribution
Rebates, Reductions, and Exemptions. Special Situations.

5 TOPIC 5. COLLECTION OF CONTRIBUTIONS. Competence and Scope. Collection During the Voluntary Payment Period.

Collection Through Enforcement Procedures. Review of Collection Activities. Refund of Undue Payments and Release of
Guarantees.

Page 2 of 3



Uc ‘ UﬂlV@I’SIdOC{ Vice-rector for Academic
de Cantabria Faculty of Law

6 TOPIC 6. INFRINGEMENTS AND SANCTIONS IN THE FIELD OF SOCIAL SECURITY.

7 TOPIC 7. BREACH OF SOCIAL SECURITY OBLIGATIONS. The Labour and Social Security Inspectorate. Sanctioning Procedure.
Assessment Reports and Other Actions of the Labour and Social Security Inspectorate (ITSS). Criminal Liability of Employers
and Workers.

8 TOPIC 8. ADMINISTRATIVE AND JUDICIAL PROCEEDINGS IN THE FIELD OF SOCIAL SECURITY. General Rules and Special
Administrative Procedures. Administrative Remedies (Appeals).

9 OPIC 9. HEALTHCARE. The National Health System. Management of Healthcare Services. Purpose and Content. Guarantees.
Financial Liability of the Health Administration.

10 TOPIC 10. THE PROMOTION OF PERSONAL AUTONOMY AND CARE FOR DEPENDENT PERSONS. Act 39/2006 on the Promotion of
Personal Autonomy and Care for Persons in Situations of Dependency. The System for Autonomy and Dependency Care
(SAAD). Benefits Provided by the SAAD. Personal Autonomy Assistance.

7. ASSESSMENT METHODS AND CRITERIA

1. WRITTEN TEST ONLY FOR ALL PUPILS IN WHICH MUST | Others Yes Yes 60,00
DEVELOP TWO OR THREE QUESTIONS AGENDA.

EXAM AND OTHER ACTIVITIES Others Yes No 40,00

During the course, and within the formula of continuous assessment, the teacher will raise work or tests
It developed on the matter until its completion. These works or checks may be about
practical issues and / or theoretical.

Part-time students must be clearly identified when testing from evaluation.

o The assessment procedure for part-time students do not attend class regularly consist of an examination, on the date established by
the Faculty for examination of the subject. This examination will consist of answering two or three theoretical questions proposed on the
agenda content that is contained in the Teaching Guide. Voluntary basis and in order to complement the exam, students will develop an
individual work on any of the matters contained in the program of the subject.

o Those who attend class will be eligible if they had not chosen the option above the same assessment that all students, including
obviously the practical cases and the work proposed by the teacher.

8. BIBLIOGRAPHY AND TEACHING MATERIALS

Se considera recomendable la siguiente bibliografia, siempre en sus Ultimas ediciones:

ALONSO OLEA, Instituciones de Seguridad Social, Madrid, Civitas.

ALONSO-OLEA GARCIA, B., Derecho de la proteccién social, Madrid, Civitas-Thomnson.

GARCIA NINET, I, GARCIA VINA, J., y VICENTE PALACIO, A., Manual bdsico de Seguridad Social, Barcelona, Atelier.

GARCIA NINET, I, Manual de prevencién de riesgos laborales, Barcelona, Atelier.

GONZALEZ ORTEGA, S., BARCELON COBEDO, S. y QUINTERO LIMA, G., Introduccidn al Derecho de la Seguridad Social, Valencia, Tirant lo
Blanch.

GORELLI HERNANDEZ, J, VILCHEZ PORRAS, M., ALVAREZ ALCOLEA, M., y VAL TENA, A L. de, Lecciones de Seguridad Social, Madrid, Tecnos.
RODRIGUEZ RAMOS, M.J., GORELLI HERNANDEZ, J., y VILCHEZ PORRAS, M., Sistema de Seguridad Social, Madrid, Tecnos.

ROQUETA BUG, R. y GARCIA ORTEGA, J., Derecho de la Seguridad Social, Tirant lo Blanch, Valencia.

SAGARDOY BENGOECHEA, S., REY GUANTER del, S., GALA DURAN, C., LOPEZ CUMBRE, L. y VALVERDE ASENCIO, A., Prontuario de
Seguridad Social, Madrid, Colex.

MONEREO PEREZ, J.L., MOLINA NAVARRETE, C. y QUESADA SEGURA, R., Manual de Seguridad Social, Madrid, Tecnos.

VILLA GIL, L.E., GARCIA-PERROTE, I., y MERCADER UGUINA, J.R. (Directores), Derecho de la Seguridad Social, Valenciag, Tirant lo Blanch.
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