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1. IDENTIFYING DATA

Degree First Degree in Labour Relations Type and Year |Compulsory. Year 3
Faculty Faculty of Law
Discipline Subject Area: Organisation of Business and Work, Administration and Management of Human Resources

Module: Disciplinary Training

Course unit title and | G1207 - Organisational Behaviour and Design

code

Number of ECTS 6 Term Semester based (2)

credits allocated

Knowledge Field Social sciences, social work, labour relations and human resources, sociology, political sciences and international
relations

Web

Language of Spanish English Friendly No Mode of delivery Face-to-face

instruction

Department DPTO. ADMINISTRACION DE EMPRESAS

Name of lecturer RAQUEL GOMEZ LOPEZ

E-mail raquel.gomezlopez@unican.es

Office Edificio de las Facultades de Derecho y Ciencias Econédmicas y Empresariales. Planta: + 2. DESPACHO (E237)

Other lecturers ALBERTO GARCIA CERRO
VANESA SANCHEZ SANTOS

4. OBJECTIVES

To perceive the diversity and complexity of the behaviour of individuals who are part of an organization and its interactions both on an
individual and group basis.

To know the main design parameters and the strategic decisions in business organization.

To analyze the importance of corporate culture and leadership as determinants factors for business success

To better know the processes of business decision making and negotiation

6. SUBJECT PROGRAM
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7. ASSESSMENT METHODS AND CRITERIA

Written exam covering Units 1, 2, and 3 Written exam No Yes 20,00
Individual continuous assessment activities Others No No 20,00
Written exam covering Units 4, 5, and 6 Written exam No Yes 20,00
Written exam covering Units 7, 8, and 9 Written exam Yes Yes 20,00
Group-based continuous assessment activities Others No No 20,00

The course is designed to follow a continuous assessment system throughout the entire semester; therefore, regular attendance and the
completion of intermediate assisnments are necessary for optimal learning. Daily attendance will be recorded, although mere
attendance will not count toward the final grade. All partial assessments will contribute to the final grade of the course. To pass the
course, students must obtain a minimum of 5 points out of a possible 10.

Students who do not pass the course in the ordinary examination period will have a final exam in the extraordinary period. This exam will
cover all course content and will follow the same structure as the partial exams: theoretical questions and/or short practical case
applications.

Part-time students may pass the course with a grade equal to or higher than 5 points by taking a final exam, which will account for 100%
of the final grade. They will have two opportunities: the ordinary examination period and the extraordinary examination period.

The final exam in the ordinary period covers all course content and follows the same structure as the continuous assessment tests:
theoretical questions and/or short practical case applications.

As an alternative to the ordinary examination, students may choose to follow the continuous assessment system, completing the
continuous assessment activities and taking the partial exams scheduled for full-time students. In this case, the same conditions applied
to full-time students would apply to them.

The final exam in the extraordinary period is the same as that taken by full-time students.

8. BIBLIOGRAPHY AND TEACHING MATERIALS

FUENTE SABATE, J.M. DE LA; GARCIA-TENORIO RONDA, J.; GUERRAS MARTIN, L.A. y HERNANGOMEZ BARAHONA, J. (1997): Disefio
organizativo de la empresa. Civitas. Madrid.

HODGE, B.J.; ANTHONY, W.P.; GALES, L.M. (1998).. Teoria de la organizacién. Un enfoque estratégico. Prentice Hall lbérica. Madrid.

MINTZBERG, H. (1979): La estructuracién de las organizaciones. Plaza & Janés. Barcelona. 1990.

Page 2 of 3



U c ‘ U ﬂlve I’SIdCIC{ Vice-rector for Academic
de Cantabria Faculty of Law

| ROBBINS, S.P. (2009): Comportamiento organizacional. Prentice-Hall. México.

Page 3 of 3



