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1. IDENTIFYING DATA

Degree Degree in Primary Education Teaching Type and Year Core. Year 1

Faculty School of Teacher Training

Discipline Subject Area: Training in Values, Competences and Personal Skills for Teachers (Psychology)
Basic Training Module

Course unit title and
code

G432 - Training in Values and Personal Competences for Teachers

Number of ECTS
credits allocated

6 Term Semester based (1)

Web

Language of
instruction

Spanish English Friendly No Mode of delivery Face-to-face

Department DPTO. EDUCACION

Name of lecturer TERESA GALLEGO ALVAREZ

E-mail teresa.gallego@unican.es

Office Edificio Interfacultativo. Planta: + 3. DESPACHO PROFESORES ASOCIADOS (320)

Other lecturers RAQUEL PALOMERA MARTIN
ELENA BRIONES PEREZ
LAURA CUÑADO GARCIA

3.1 LEARNING OUTCOMES

Processes and proyect's analysis to develop human and children rights.
To show respect and tolerance towards diversity and others in human relationships.

To be able to communicate with efficacy and actively.
To be able to communicate with assertiveness, empathy, and socially skills (e.g. group negotiation, express and receive criticism)

To be able to perceive, express, understand and regulate own and other's emotions.

To be able to design and implement activities to foster social, emotional and moral development.

4. OBJECTIVES

To reflect about my personal and other's way of being and be/stay in the personal and professional context.
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To develop strategies to foster our emotional, social, creative and ethic development.

To promote teacher and educative community wellbeing.

6. COURSE ORGANIZATION

CONTENTS

1 Theoretical foundations of education in socio-emotional and ethical competencies in teacher education. Implementation of
activities aimed at fostering engagement, creating a climate of trust and group cohesion, and promoting teamwork.

2 Emotional regulation.
Emotions knowledge, functioning, cognitive and pshysiological technics to regulate emotions effectively.

3 Healthy self-steem : theory and practices about selfsteem and self-concept.

4 Values and responsable decisión making. Values conceptualization, clarifying personal values practices and moral dilemas
working.
Conceptualization and implementation of activities aimed at developing responsible decision-making skills.

5 Social awareness: empathy concept and implementaion in educational settings. Vivencial exercises ton practice different
components of empathy.

6 Interpersonal abilities: theory and practice to get positive social relationships: communication, assertiveness, team work and
conflicto resolution.

7. ASSESSMENT METHODS AND CRITERIA

Description Type Final Eval. Reassessme
nt

%

Critical analysis of case studies. Moral dilemmas 20% Work No Yes 20,00

Reflective portfolio 30% Work No Yes 30,00

Written examination 50% Written exam Yes Yes 50,00

TOTAL 100,00

Observations

**Assessment**
In the **resit examination period**, **100% of the final grade** will be based on the written examination. Students who have not
completed assessment activities accounting for more than **50% of the course grade** will be recorded as **Not Assessed (NA)**.
If a student does not pass the course because they fail to achieve the minimum required mark in one or more assessment components,
the final numerical grade will be the lower of **4.9** or the weighted average of all assessment activities.

### General Remarks

In accordance with **Article 33 of the University of Cantabria Regulations on Assessment Processes (2023)**, the teaching staff will make
the marking criteria for all assessed activities available to students. Particular attention will be paid to the following aspects:

#### Language Proficiency

University students are expected to possess the linguistic competence required for successful oral and written communication at all
levels, including spelling, grammar, vocabulary, pragmatics, and discourse coherence. Demonstrating these competencies in coursework
and examinations is an essential requirement for passing the course.

#### Academic Integrity and Plagiarism

Any fraudulent conduct, including plagiarism, will be dealt with in accordance with **Article 32 of the University of Cantabria Regulations
on Assessment Processes**. Any student found guilty of academic misconduct in assessment activities will receive a grade of **0 (Fail)**
for the course in the corresponding assessment period. This will invalidate all grades obtained in the assessment activities for that
examination session, including the resit examination. The incident will also be formally reported to the Faculty.

#### Referencing Style
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All academic work submitted in the Faculty must follow the **APA (American Psychological Association) referencing style**, as approved
by the Faculty Board. Students are expected to use the most recent edition of the APA guidelines.

#### Use of Artificial Intelligence (AI)

Where the use of Artificial Intelligence (AI) is permitted in assessed activities, the instructor will specify the extent to which AI tools may
be used. Students may also be required to provide additional oral or written information regarding the development of their work.
Whenever AI has been used, students must clearly indicate **how** and **for what purpose** it was employed.

Any unethical or fraudulent use of AI will be treated in accordance with **Articles 31 and 32 of the University of Cantabria Regulations on
Assessment Processes**, which govern academic misconduct and the corresponding disciplinary measures.

Observations for part-time students

In the case of part-time enrolment under the single assessment system, **100% of the final grade** will be based on the written
examination. Students opting for the single assessment system must contact the assigned lecturer at the beginning of the academic
year. Students who choose continuous assessment and attend classes may follow the same assessment system as those enrolled under
the standard full-time route. In the **resit examination period**, **100% of the final grade** will be based on the written examination.

8. BIBLIOGRAPHY AND TEACHING MATERIALS

BASIC
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