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4. OBJECTIVES

This course aims to train students in a basic level, what are the main elements that design the Social Security system in Spain
as well as the conditions that develop the legal relationship with it. For this purpose it is intended to publicize the scope of
Social Protection , with its three pillars: Social Security, Social Welfare and Health.
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6. SUBJECT PROGRAM

CONTENTS

1 SUBJECT 1.THE SPANISH SOCIAL SECURITY SYSTEM: HISTORIC EVOLUTION

1. Technical social protection throughout the history risks: a) The protection of the poor. b)Protection of workers. c)
The protection of citizens.

2. Regulatory background and appearance of the Social Security system in Spain: a) Accident Law 1900 Work and
Social Security germ. b) Extension and development of protection. ¢) Mutualism labor and Savings Company. d)
Attempts to unify insurance.

3. The significance of the Basic Law on Social Security.

4. The revised text of the General Law on Social Security.

2 SUBJECT 2.THE CONSTITUTIONAL SECURITY MODEL

1. A contributory model with certain features of welfarisation. Article 41 of the Constitution: a) Basic level. b)
Supplementary Level. c) Level care.

2. Other social protection rights in the Constitution.

3. The powers of the State in the field of Social Security.

4. The distribution of powers in Social Security, Health and Social Affairs.

5. Modern social security reforms.

3 SUBJECT 3.THE LEGAL SYSTEM OF SOCIAL SECURITY

1. Social Security regulations and principles of management of sources source: a) Sources of law Internal. b) Sources
of international law. c) Principles of joint sources.

2. The regulatory structure of the System.

4 SUBJECT 4.STRUCTURE AND SCOPE OF SOCIAL SECURITY

1. Structure of Social Security: a) contributory and non-contributory; General regime and Regimes Specials. b)
Development and approach to special schemes.

2. Scope of Social Security: a) Identifying features: nationality, professionalism and territoriality. b) Special systems
and special agreement.

3. Legal Relationship with the Social Security.

5 SUBJECT 5.MANAGEMENT AND FUNDING OF SOCIAL SECURITY

1. The management of social security: a) Managing Entities and Common Services. b) Collaboration in management:
Mutual collaborating with Social Security; Business.

2. The financing of the Social Security System: a) Funding models. b) Financial resources: Resources generals;
Reserve Fund of Social Security; Heritage Social Security.

6 SUBJECT 6.PROTECTIVE ACTION SOCIAL SECURITY

1. Basic concepts.

2. Protected Contingencies: a) Common contingencies: non-occupational accident; Common disease; other common
contingencies. b) Contingencies professionals: occupational accident; professional illness.

3. Benefits of the Social Security System: a) The types of benefits. b) Requirements for entitlement to benefits. c)
Amount of financial benefits. d) Dynamics of benefits and guarantees same. e) Incompatibilities. f) Payment of benefits
and responsibilities.
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7. ASSESSMENT METHODS AND CRITERIA

Description Type Final Eval. Reassessn %
Only written test to all students in the it must Written exam Yes Yes 60,00
develop three questions temary.

Testing practical content. Others No Yes 40,00
TOTAL 100,00
Observations

If the note obtained in the final examination does not reach a 5.00 according to the criteria described, it will not add the
qualification obtained in the continuous assessment (practical cases).

Observations for part-time students

Students enrolled part-time in the subject they have not done or had not approved continuous assessment practices may
recover it in the final evaluation test by performing additional practical content for this purpose is established.
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